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Please ensure the following for all workers serving on Joint Occupational Health and Safety Committees (JOHSC) or serving as a Health and Safety Worker Representative:
1. Composition of Site-Based Health and Safety Teams: 
· In sites with 20 or more staff you are required to have a Joint Occupational Health and Safety Committee.  The composition of the team must be at least 4 persons. and at least half of the team must be worker representatives (CUPE of GITA).
· In sites with less than 20, you are required to have a Health and Safety Worker Representative (From CUPE or GITA) and one supervisor.
2. Requirements
Paid Time for JOHSC Duties - Members must be freed from regular duties to: 
· Attend monthly JOHSC meetings.
· Participate in inspections, incident investigations, and other safety activities.
· Time spent on these duties is considered paid work.
Training and Education Leave
· New JOHSC members must receive at least 8 hours of training within the first 6 months of appointment.
· Each member is entitled to 8 hours of paid educational leave annually for approved health and safety training.
No Penalty or Loss of Pay
· Participation in JOHSC activities must not result in any penalty, loss of pay, or requirement to use vacation or unpaid leave
3. Supervisors Role
· Coordinate schedules to minimize disruption while meeting these legal obligations.
· Support JOHSC members in accessing required training and fulfilling their responsibilities.

Legal Reference: Part 3 of the Workers Compensation Act and the Occupational Health and Safety Regulation (WorkSafeBC).  Revised: November 2025
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